
Join thousands of HR and business professionals who get 

smarter, faster each week about the world of work, the 

workplace, and the workforce in just 10 minutes, every 
Sunday, 6 PM EST!

Subscribe. It’s Free!

https://talentedgeweekly.beehiiv.com/subscribe?utm_source=template&utm_medium=criticalpositionidentification
https://talentedgeweekly.com/subscribe?utm_source=http%3A%2F%2Ftalentedgeweekly.com%2F&utm_medium=critical_role_identification_template
https://talentedgeweekly.com/subscribe?utm_source=critical_roles_strategic_capabilities
https://talentedgeweekly.com/subscribe?utm_source=AI_HR_Use_Cases


Brian Heger

@Brian_Heger

2:02 PM MAY 22, 2023

Want to know 10 uses for AI in HR, their risks, and recommendations
for risk mitigation?


If so, this post includes ideas. 

While there are many more use cases, the 10 presented here will get
you thinking about the potential of AI in HR. [🧵 thread]


#hr #ai
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1) Resume Screening
2) Employee Onboarding
3) Performance Management
4) Employee Engagement
5) Training & Development
6) Diversity & Inclusion
7) Talent Acquisition
8) Employee Wellbeing
9) Succession Planning
10) Turnover

Here we go...
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Resume Screening

1 / 10 — Resume Screening 

Use Case: Efficiently screen resumes and shortlist candidates based on 
predefined criteria. 

Risk: Unconscious bias in AI algorithms may perpetuate discrimination. 

 Recommend: Regularly monitor and audit AI algorithms to identif 
rectify bias. 

Notes
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Employee Onboarding

Notes
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Performance Management

Notes
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Employee Engagement

Notes
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Training and Development

Notes
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Diversity and Inclusion

Notes
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Talent Acquisition 

Notes
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Employee Wellbeing

Notes
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Succession Planning

Notes
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Employee Turnover 

Notes
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Other Resources

CHROs on the Go

Learn More

Talent Edge Weekly

CHROs on the Go provides 
the easiest and most 
convenient way to stay 
informed about Chief Human 
Resources Officer hires, 
promotions, and resignations 
in organizations of all sizes 
and industries. 

Talent Edge Weekly is a free 
weekly newsletter that 
brings together the best 
talent and strategic human 
resources insights from a 
variety of sources. It is 
published every Sunday at 
6PM EST.

BrianHeger.com provides 
free access to +1,000 curated 
articles, research reports, 
podcasts, etc. that help 
practitioners drive better 
business results through  
strategic human resources 
and talent management. 

BrianHeger.com

Sign up Visit Site

Follow Talent Edge Weekly's new LinkedIn Page!
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